
 
These are indeed tough and uniquely challenging times. As a Human Resources professional you are right in 
the middle of things. You need to hire, train and maintain the right workforce. You need to motivate, compen-
sate and evaluate but not perspirate. You are a survivor . You have to be. You are at times, stranded in a jun-
gle of  issues and entangled in seemingly endless vines of employment laws and regulations.  You are 
also at times surrounded by whining  tribe members  and other wild beasts . There are  legal obsta-
cles, hidden traps and dangers. You will have to solve problems, build consensus and coalitions to 
make your way through these  many challenges before reaching safety  or at least your objec-
tives for that day .   There is no option but to survive. You have to press on and confront the 
challenges of every day. Don't worry, you are not alone. You have tools, resources and other 
members of the HR tribe to help you.  
  
This is the setting for our annual Legal ( Employment Law) Update with well-known employ-
ment lawyer, Jim Reidy. As he has done in other annual programs like this Jim will review 
the important legal developments facing employers. He will then test your knowledge, instincts 
and HR survival skills. In keeping with other educational and entertaining Jim has of-
fered, audience participation is a must.   Yes, lots of prizes  will be awarded.  
 
This interactive program is the latest of employment law presentation from Attorney  Jim Reidy. 
Others  award-winning presentations  include : " Who Wants to Avoid a Million Dollar Lawsuit" ;  "HR 
Hollywood Snares" ;  "HR in Jeopardy" ;  " Employment Law Extreme Makeover: the Office Edition" ;  " Let's 
Take an Appeal" ;  "HR Trivial Dispute" ;  "Law in Order" ;  "Employment Disputes: Deal or No Deal”  ; "ARE 
YOU SMARTER THAN THE INVESTIGATOR? ; and ,  “ HR  Myth Busters".   
  
This should be another fun and informative program.  These are often our 
most popular programs. This presentation should not be missed! 
 
About the Speaker:  
Jim practices in the areas of labor and employment law with an emphasis on assist-
ing employers in effectively avoiding, or defending against, employment disputes. He 
represents management in organizations ranging from multi-national corporations, to 
closely-held, family-owned businesses, to not-for-profit entities and public sector 
employers. Since joining the Firm in 1989, Jim has expanded an already well-
established employment law practice group. This group is now recognized as one of 
the best in Northern New England.  
He has extensive experience handling matters before the New Hampshire Depart-
ment of Labor, the New Hampshire Commission for Human Rights, the U.S. Equal 
Employment Opportunity Commission and the U.S. Department of Labor. 
Jim regularly writes articles and presents seminars on a wide range of employment 
law topics. He is frequently asked by the media, business groups and human re-
sources associations to comment on breaking news and recent developments in 
labor and employment law. He is the co-founder and moderator of NHLABORNET, 
the popular Internet discussion group for human resource professionals in New 
Hampshire. Jim is also the creator and serves as the managing editor of Good Company, Sheehan Phinney’s quarterly e-
newsletter, which features articles on legal developments and best practices in business. 
 
 

Thursday, December 17, 2009 
11:30 a.m.— 2:00 p.m. 

 

Courtyard by Marriott’s 
Grappone Conference Center 

70 Constitution Avenue 
Concord, NH 

  
$20/members 

$40/non‐members 
Lunch Included   

 
        11:30 AM – 12:00 PM  Registration and Breakfast 

            12:00 PM  –   2:00 PM       HRA Business. Sponsor,  
                                                                 Legal Update, Program 

REGISTER 
www.hra‐gc.org 

 
 
 

Questions about the meeting? 
Robin Pullo ‐ robinpullo@yahoo.com ‐ (P) 603‐509‐1620 

Brought to you by 

                                                       Annual Employment Law UpdateAnnual Employment Law UpdateAnnual Employment Law Update   

1.5 General Credit Hours HRCI Credits have been applied for toward PHR, SPHR and GPHR recertification 
through the Human Resource Certification Institute. (HRCI).  

“Informed. Influential. 
Dynamic.” 

Human Resources Association‐Greater Concord, NH   
PO Box 261  Concord, NH 03302     www.hra‐gc.org        

Sponsored by 

 
Support the Capital  

Region Food Program by 
bringing plastic jars, cans 
or packaged items  (no 
glass please)  to the 
meeting for their  

Holiday Food Basket  
Project   


