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OTHER COMMENTS OR INTERESTS PLEASE INCLUDE ON THE BACK OF THIS PAGE 

 

 

MEMBER’S NAME:                          Program Year 2009-2010 
 

General Information 

Company Name  

Position at company/Type of 

business 
 

Number of years in HR or current 

field ___________ 

When did you join HRA-GC?____________________________________ 

 

Why did you join HRA-GC? ____________________________________ 

 

Did your employer pay the membership fee or did you self pay ?     Employer paid             Self paid 

   

Are there specific topics you are 

interested in? Please list. 

________________________________________________________________________

______________________________________________________________________ 

Where/what are your skills?   Finance      Leadership      Marketing/PR   Recruitment  

 

Trainings  Writing  Technology    Other     Please list skills here__________________________ 
____________________________________________________________________________________________ 

Would you be interested in joining a committee?    

Finance    
Develops and recommends financial operating policies and procedures, coordinates annual 

budget process and monitors financial activity. 
 

Leadership  

Development 
 

Develops and presents to the Board of Directors and membership a slate of nominees for 

officers/directors and committee members for the new year. 
 

Marketing/PR  

Markets and promotes the chapter and chapter events to businesses and hr/professionals  by 

issuing press releases, developing marketing materials for the chapter, advertising in various 

publications and websites and assisting other committees such as membership and programs. 
 

Membership  
Solicits and reviews applications for new members, maintains membership roster. Recognizes 

individual members for their donations to the association or achievements in HR. 
 

Program  
Coordinates monthly meetings, food selection, speakers and diversified programs of interest to 

the membership. 
 

 

All committees meet monthly.  There will be three to five other meetings scheduled throughout the year, in addition to the monthly 

general membership meeting, including orientation, group strategic planning and other topics as needed. 
 

 

Would you be interested in helping with a project?  Yes   (no long term commitment required)    No     

Would you be interested in a leadership role? 

Committee 

Chair 
  

Provides direction and coordination for their particular committee.  Is responsible for monthly 

report to the Board.  Must be a Professional or Affiliate member of HRA-GC in good standing 

at time of nomination or appointment. 

Would you be interested in Board Work? Yes    No   

Board Liaison  
Provides communication link between committee and Board.  Attends monthly committee 

meetings and monthly Board meetings. 

 


